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ABSTRACT

Job sa_tlsfactlop or em.plo.y§e satisfaction is a measyre of
they lgke the job or individual aspects or chm;su:‘u.ol workers' cop
ob:lectlves n?(f the study, qemogmphic profile of{hg Si(:bsl, ‘such as n
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collected by using questiom)l,aire :32?11?;9%8(:] as sample by using random sampling method. Pri
from the study that majority of the riv:1 \ Ob ect’ed data have analyzed by using EMLS lt?d.'kl rimary data were
concluded that, Bank should give god ork ezl‘ll:’li\ employees (63.3%) were satisfied &ixfﬁhﬂiﬁ b Fe iy
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1. INTRODUCTION

Job satisfaction or employee satisfaction is a measure of workers' contentedness with their job, whether or not
they like the job or individual aspects or facets of jobs, such as nature of work or supervision. Job satisfaction
can be measured in cognitive (evaluative), affective (or emotional), and behavioural components. Rescarchers
have also noted that job satisfaction measures vary in the extent to which they measure feclings about the job
(affective job satisfaction) or cognitions about the job (cognitive job satisfaction). Job Slllsflm'ﬂ":*);i‘;lii/‘l“':t
suggests, is the feeling of contentment or a sense of_acco!nl_)hshmcn‘t.‘ wluclj‘alm)ﬁzlli:tzgz;:izr:;:i:t“ belos i
job. It is a result of appraisal that causes onc to attain their job values or meet ¢

determining, to what extent a person likes or dislikes his/her job.
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